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The Paradox of Academic Recognition: Why Degree Validation in the EU Fails to
Prevent the Deskilling of Ukrainian Professionals

For a prolonged period, pan-European policy priorities regarding displaced persons from
Ukraine have centered on rapid labor market entry and the simplification of administrative
hurdles. Yet, forced migration from Ukraine is characterized by an exceptionally high
educational attainment: over 60% of adults hold higher education credentials, according to
reports by the OECD and the Centre for Economic Strategy. A pervasive assumption posits
that formal credential assessment should inherently integrate individuals into specialized
economic sectors, thereby safeguarding their human capital. However, the author’s empirical
investigation into the legal and professional status of Ukrainians in Sweden reveals a systemic
institutional trap: possession of a recognized degree does not preclude deskilling. Instead, it
entrenches a protracted process of "brain waste,"” the ramifications of which must be
addressed by both European and Ukrainian adult education (andragogy) frameworks.

An empirical survey conducted by the author among a sample of 723 respondents (over 82%
of whom have resided in Sweden for more than two years) identified a critical decoupling
between academic credential evaluation and labor market implementation. The Swedish
regulatory apparatus has demonstrated robust capacity for baseline documentation: 36.0%
(260 respondents) have already received an official recognition decision from the Swedish
Council for Higher Education (Universitets- och hogskoleradet, UHR), with an additional 51
applications pending. Nevertheless, a UHR determination merely establishes formal academic
equivalence to a Swedish degree (Bachelor’s or Master’s level) while omitting direct access to
regulated professions. Consequently, a mere 1.8% of respondents (13 individuals) have
succeeded in obtaining a Swedish professional license (Legitimation)—a mandatory
requirement in healthcare, education, and pharmaceuticals—while only 81 professionals have
completed specialized certification programs.

The inaccessibility of regulated professional domains generates institutional fatigue and
deliberate credential abandonment. Within the study, 18.0% of respondents (130 individuals)
reported opting out of the recognition process entirely, rationalizing that they "work outside
their field and see no practical utility in doing so.” Highly skilled personnel—including
economists, engineers, educators, and civil servants—remain relegated to routine manual
labor sectors such as cleaning services, hospitality, and warehouse logistics.

Viewed through the theoretical lens of andragogy (adult learning theory), this dynamic
precipitates skill decay and the erosion of professional agency. Adult education is efficacious



primarily when embedded within active, context-specific professional practice. A career
hiatus of two to three years induces technological obsolescence and diminishes professional
self-efficacy. Furthermore, 67.6% of respondents (489 individuals) reported taking no
vocational training or upskilling courses during their displacement. This outcome stems from
severe systemic role strain: 76% of the cohort are women (predominantly aged 36-55) whose
cognitive and physical resources are monopolized by daily household survival and the
educational integration of dependent children. Under these circumstances, host-language
acquisition frequently plateaus at a functional, colloquial register; 80.1% of respondents
assess their Swedish proficiency as merely elementary or conversational, thereby failing to
satisfy the advanced academic standards (C1/SAS) required for professional practice.

This vulnerability is compounded by shifting legal timelines. Although the Temporary
Protection Directive officially remains in effect until March 4, 2027, with the potential for
further extension, June 2026 marked the opening of transition pathways to standard national
residence permits—predominantly work, research, and tertiary education visas. Nevertheless,
empirical findings expose a profound divergence between intent and statutory feasibility.
While nearly half the sample aspires to obtain work permits, 43.7% (316 individuals) assess
their prospects as low, predominantly due to an inability to meet rigid income thresholds and
strict contractual requirements imposed by the host country. Consequently, years of residence
within the EU have failed to convert formal academic qualifications into durable professional
legalization, while simultaneously compounding the loss of domestic vocational relevance.

These empirical findings demonstrate that passive credential-auditing policies have reached
structural exhaustion. The return of qualified human capital to Ukraine cannot occur
seamlessly without proactive andragogical mechanisms that bridge host-country experiences
with the domestic labor market. This imperative necessitates a structured policy of
professional reintegration: the establishment of robust Recognition of Prior Learning (RPL)
systems, targeted modular reskilling initiatives, and transitional support frameworks designed
to reverse career demotion. Only through such targeted interventions can returning
professionals re-enter the Ukrainian economy not as deskilled laborers, but as active drivers
of post-war recovery.
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Det akademiska erkannandets paradox: varfor validering av examina inom EU inte
forhindrar avkvalificering bland ukrainska yrkesverksamma

Det europeiska mottagandet av skyddssokande fran Ukraina har under en langre tid prioriterat
en snabb etablering pa arbetsmarknaden samt reducering av administrativa barriarer.
Samtidigt uppvisar denna grupp en exceptionellt hog utbildningsniva: éver 60 % av den
vuxna populationen innehar eftergymnasial utbildning, enligt rapporter fran OECD och
Centre for Economic Strategy. En utbredd premiss gor gallande att formellt erkdnnande av
kvalifikationer per automatik integrerar individer i kvalificerade sektorer och darmed bevarar
deras humankapital. Forfattarens empiriska undersokning av ukrainares juridiska och
professionella stallning i Sverige pavisar emellertid en strukturell institutionell falla: ett erkéant
examensbevis utgor inget fullgott skydd mot avkvalificering (deskilling). Snarare konserveras
ett langvarigt kompetenssvinn (brain waste), vars konsekvenser maste hanteras inom saval
europeiska som ukrainska vuxenutbildningssystem (andragogik).

En enkaétstudie genomford av forfattaren bland ett urval om 723 respondenter (varav dver 82
% har vistats i Sverige i mer an tva ar) synliggor en kritisk diskrepans mellan akademisk
bedémning och faktisk arbetsmarknadsetablering. Det svenska forvaltningssystemet uppvisar
god administrativ kapacitet avseende grundldggande dokumentation: 36,0 % (260
respondenter) har erhallit ett formellt utlatande fran Universitets- och hogskoleradet (UHR),
och ytterligare 51 drenden handlaggs. UHR:s utlatande faststaller emellertid enbart en
generell akademisk jamstalldhet med en svensk examen (kandidat- eller masterniva), utan att
ge tilltrade till reglerade yrken. Foljaktligen har endast 1,8 % av respondenterna (13 personer)
erhallit svensk yrkeslegitimation—vilket &r ett obligatoriskt krav inom halso- och sjukvard,
skola och farmaci—medan 81 yrkesverksamma har genomfort kompletterande
certifieringsutbildningar.

De svarforcerade kraven for intrade i reglerade yrken genererar institutionell resignation och
ett aktivt avstaende fran den egna professionen. | undersékningen uppger 18,0 % av
respondenterna (130 personer) att de medvetet avstar fran att ansoka om validering med
motiveringen: "Jag arbetar utanfor mitt yrkesomrade och ser ingen mening med det."
Hogkvalificerade akademiker—ekonomer, ingenjorer, larare och forvaltningspersonal—
forblir darmed sysselsatta inom rutinarbeten i servicesektorn, sasom lokalvard, hotell och
lagerhallning.

Utifran ett andragogiskt perspektiv (teorier om vuxnas larande) medfor detta
kompetensdegradering (skill decay) och en forsvagning av den professionella identiteten.
Vuxenlérande forutsatter kontinuerlig tillampning inom en meningsfull yrkeskontext. Ett
uppehall pa tva till tre ar fran kvalificerat arbete leder till teknologisk och metodologisk
diskoppling samt en sénkt professionell sjalvkansla. Dartill uppger 67,6 % av respondenterna
(489 personer) att de inte har deltagit i nagra vidareutbildnings- eller omskolningsinsatser
under sin vistelse i landet. Denna situation ar en direkt féljd av en komplex dubbelbérda: 76
% av urvalet utgdrs av kvinnor (framst i aldersspannet 36-55 ar), vars handlingsutrymme
absorberas av familjens grundlaggande forsorjning och barnens skolgang. Under dessa
forutsattningar stagnerar sprakinlarningen ofta vid en vardaglig niva; 80,1 % av
respondenterna bedémer sina svenskkunskaper som grundlédggande eller funktionella for
vardagsbruk, vilket inte motsvarar de avancerade sprakkrav (C1/SVA gymnasieniva) som
kravs for yrkesméssig reetablering.



Denna problematik accentueras ytterligare av det migrationsrattsliga tidsperspektivet. Aven
om massflyktsdirektivet formellt géller till den 4 mars 2027, med en hypotetisk mojlighet till
forlangning, 6ppnades i juni 2026 majligheten att ansdka om nationella uppehallstillstand pa
ordinarie grunder—framfor allt arbetstillstand, forskartillstand och studier. Enkéatresultaten
blottlagger dock ett avsevart gap mellan forvantningar och regulatoriska realiteter. Trots att
narmare halften av respondenterna avser att ansoka om arbetstillstand, bedomer 43,7 % (316
personer) sina utsikter som laga, i huvudsak pa grund av svarigheten att uppna de skarpta
forsorjnings- och inkomstkraven. Detta innebdr att aren i mottagarlandet sallan har kunnat
konverteras till en stabil, langsiktig legalisering inom kvalificerade yrken, samtidigt som den
inhemska yrkeskompetensen successivt har forsvagats.

De empiriska resultaten understryker att en politik begransad till administrativ
examensvalidering ar otillracklig. En hallbar atervandring av kvalificerad arbetskraft till
Ukraina kan inte forutséttas ske per automatik utan kréver aktiva andragogiska
overgangsstrukturer mellan utlandserfarenheten och den nationella arbetsmarknaden. Detta
forutsatter strategiska insatser for professionell aterintegrering: transparenta system for
validering av icke-formellt och informellt larande (Recognition of Prior Learning, RPL),
flexibla utbildningsmoduler f6r kompetensfornyelse (re-skilling/up-skilling) samt
stodprogram for att motverka effekterna av karriarmassig devalvering. Endast genom sadana
strukturerade atgarder kan dessa individer atervanda till den ukrainska ekonomin som
drivkrafter for landets ateruppbyggnad, snarare an som en avkvalificerad arbetskraft.
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IMapagokc akageMiYHOr0 BUSHAHHSA: YoMy BaJijauia nunjomiB y €C He 3ynuHsi€
AexkBagiikanio ykpaiHcbKux ¢gaxiBuis

3aranpHO€EBPONEHCHKI aKIIEHTH MIATPUMKH IIyKadiB IPUTYIKY 3 YKpaiHU TpuBanIuid yac
OyayBaJIMCsl HABKOJIO SIKHANIIIBUIIIIOTO BUXO/y HA PHHOK TIpalli Ta CIIPOIICHHS
Oropokparuunux Oap'epis. IIpu nboMy BUMYIIeHa Mirpamis 3 YKpaiHu BUPI3HIETHCS BHCOKUM
OCBITHIM IIeH30M: TToHa 1 60 % mopocaux MaroTh BUILY OCBiTY (3rigHo 31 3BiTamu OECD ta
Llentpy exonomiunoi crparerii). [Tomupena Te3a nependavae: popmaabHe MiaATBEPIHKEHHS
KBamidikallii Mae aBTOMaTHYHO IHTETPYBATH JIt0JIeH Y (paXxOBl CETMEHTH €KOHOMIKH Ta
BOeperTy ixHii JIOAChKMA moTeHnian. OHaK aBTOPChKE EMITIpUYHE J0CIIIKEHHS IPaBOBOTO
i mpodeciitnoro ctaHoBuIa ykpainmiB y LlIBertii BUsSBIIsSA€ IHCTUTYIIHY MMACTKY: HAsIBHICTh
BU3HAHOTO JAMIIJIOMA HE 3aXHMIIA€e BiJ] IeKBaTi(ikalii, KoHCepBytouH TpuBanuii «Brain Waste»
(3HEI[iHEHHSI IHTETIEKTYaJIbHOTO KarmiTaly), HacHiKU SKOTO JOBEIETHCS J10JIaTH SK
€BPONECHCHKHUM, TaK 1 YKPATHCHKUM 1HCTUTYIIISIM TOPOCIIOI OCBITH (aHIPATOTiKH).

OnuTyBaHHS, TPOBEJECHE aBTOPKOIO cepell BUOIpKU y 723 pecrioHieHTH (11e moHaz 82 %
nepeOyBaloTh Y KpaiHi OHAJ J1Ba POKH), 3a(iKCyBajo CTPYKTYPHUN pO3PUB MiXK
aKaJICMIYHOIO OIIHKOIO JIMIVIOMIB Ta iXHBOIO MPaKTUYHOIO peaiizaliero. [lIBeacpkuii
PETyIATOPHHIA MEXaHi3M 3a0€31eYnB BUCOKUH BiICOTOK 6a30Boro nqokymentyBanus: 36,0 %
(260 pecrioHIeHTIB) YK€ MalOTh TO3UTUBHE PIlIEHHS MIPO BaJiAallil0 OCBITH BiJ
Hauionansnoi paau Bumoi oceitu Isenii (UHR — Universitets- och hogskoleradet), a me
51 ocoba nepedyBae B mpotueci ouikyBanHs. [Ipote ouninka UHR xoHcTatye Bukimo4uHo
(dopmanbHy eKBIBaJICHTHICTh YKPAaiHCHKOTO JUIIOMA JIO IIBEACHKOTO CTYIICHS
(bachelor/master), 3anumarouu 3a ay>KKaMu JOMYCK J0 PEryJIbOBaHUX PHHKIB parii. Sk
HacIiaoK, jmme 1,8 % omuranux (13 oci0) 3MOraM oTpuMaTH MBEACHKY (HaxoBy JIIEH31I0
(Legitimation), 060B's13K0OBY /715l MEIMKIB, OCBITSH 4K (hapMalleBTiB, a cepTudikamiiHi
nporpamu npoimos 81 ¢axisels.

HenocsxHicTh (paxoBOro puHKY NOPOKYE IHCTUTYIIIIHY anaTiio Ta BAMYILIEHY BIIMOBY BiJl
kBariikarii. Y gocmimkenHi 18,0 % onuranux (130 oci6) 3a3Ha4miIy, 110 CBiIOMO HE
MOJA0Th JOKYMEHTH Ha BU3HAHHS 32 (hopmymoBaHHsM: «IIpairioro He 3a haxom 1 He Oauy B
IbOMY CeHCY». BucokokaiidikoBaHi KaJipH (€KOHOMICTH, IHKEHEPH, BUMTEN,
JEPKCITYKOO0BII1) TPUBAJINI Yac 3aIMIIAIOTECA B PyTUHHOMY CEKTOp1 (pi3MUHOT mparli
(KJTiHIHT, TOTENBHUHN CepBiC, CKIAIChKI MOCTYTH).

3 mo3uIlii aHAparoriky (HayKH Ipo HaBYaHHS JJOPOCIMX ), 1€ MPU3BOIUTH 10 aTpodii
HaBu4ok (Skill decay) Ta pyitHyBaHHs npodeciiiHoi cy0'ekTHOCTI. OCBiTa JOPOCIUX
NPOAYKTHBHA JIMIIE TOJII, KOJU CIIUPAETHCS HA MPAKTUYHE 3aCTOCYBAaHHS Ta (haXOBUM
KOHTEKCT. /[Bo- abo TpupiuHa nay3a y npodecii TATHE 3a COOOI0 TEXHOJIOTIYHE BiJICTABAHHS
Ta 3HWKEHHS npodeciitHoi camoorinku. Kpim toro, 67,6 % onuranux (489 ocib) 3a Bech 4yac
nepeOyBaHHs HE MPOXOJIMIN )KOJAHUX MPOoeciiiHUX HaBYaHb UM MepeniaroToBku. Lle
HACJIIJIOK MOJIBINHOTO HaBaHTAXKEHHS: y BUOIpI 76 % CTaHOBIIATH KIHKHU (TIEpEBaXKHO BIKOM
36-55 pokiB), unii MOJCHHUA pecypc 30cepeKeHuil Ha 3a0e3meueHHi 0a30BOT0 BUKHBAHHS
ciM'T Ta aganTamii AiTel. 3a TaKUX YMOB BUBUYEHHSI MOBH 4aCTO KOHCEPBYETHCS Ha
noOyroBomy piBHi (80,1 % onuTaHUX OIIHIOIOTH 3HAHHS MOBH SIK TOYATKOBE a00 CYTO
PO3MOBHE), 1110 BiJIpi3a€ NUISIX JI0 aKaJeMIYHUX PIBHIB BOJIOJIIHHS MOBOIO, HEOOX1THUX TSI
Kap'epu.

["octpotu 1iit mpobiemi Jogae mpaBoBUil TaitmilaiiH nepeOyBanHs. Xoda J(upekTuBa mpo
TUMYACOBUH 3axucT 0dimiiHo i€ 10 4 6epesnst 2027 poKy 3 TIMOTETUIHOO MOKITUBICTIO



MOJJANTBIIIOTO TPOJIOBKEHHSI, 3 YepBHs 2026 pOKy [Tt YKPaiHIIB BiAKPUIIACS OIS IEPEXOITy
Ha CTaHJAPTHI CTaTycu nepedyBaHHs — NepeayciM poOoUi, HAYKOBI UM CTYJEHTCHKI
no3BoJu. [IpoTe gaHi onmuTyBaHHS CBiAYATh MPO TITMOOKUH PO3PUB MK OUIKYBaHHSIMH Ta
3aKOHOJIAaBYMMU pealisiMu. Maii)ke oJIOBUHA PECTIOHACHTIB IUIAaHYIOTh IIEPEXOIUTH Ha
poOoui Bi3y, ase 43,7 % (316 oci0) npsMo OLIHIOIOTH CBOI IIIAHCH SIK HU3bKI Yepe3
HEMOXKJTUBICTH MTOJI0JIATH KOPCTKI KBasTi(hiKaLiliHi Ta 3apIIaTHI HEH3W NPUIMa0Y0i CTOPOHH.
Ile o3Hauae, mo 3a poku nepedyBanns B €C ¢axiBIli He 3MOTJIM KOHBEPTYBATH BHUIILY OCBITY B
CTiliKy mpodeciifHy Jierani3aiito, HAKOMMYUBIIH IPHU IIbOMY BiJICTaBaHHS y CBOill OCHOBHIN
npodecii.

OTpuMaHi eMITipUYHI Pe3yJbTaTH IEMOHCTPYIOTh: MOJIITUKA TPOCTOTO (HiKCYyBaHHS JUILIIOMIB
Buuepnaina cede. [loBepHeHHs KBaniikOBaHUX rPOMaJsH B YKpaiHy He Oy/e JeTrKuM, SKIIO
3a37aJIeTiIb HE CTBOPHUTH aHIPAroriYHU MICT MIX 3aKOPJOHHHMM JIOCBIJIOM Ta HaI[iOHAIBHUM
pHHKOM TIpari. Mnerses mpo cicteMHy momituky mpodeciitHoi peinTerparii: mpo3opy
Bautianito 3100yroro HedopmansHoro mocsiay (RPL — Recognition of Prior Learning),
HporpamMu iHTCHCUBHOTO OHOBJIICHHs KBauti(ikaii (re-skilling/up-skilling) ta aganramiiini
KYpCH JUTsI ITOI0JIAHHS HACIIIKIB Kap'epHOTo NayHIMUPTHHTY. TiJIbKK 32 TAKMX YMOB JIFO/IA
MIOBEPHYTHCS B EKOHOMIKY YKpaiHH He IeKBaJIi(iKOBAaHUMH TPAI[iBHUKAMH, a PEATbHUMH
PYLIISIMU TICISIBOEHHOT B1IOYIOBH.

xepena Ta emnipuyna 6a3za
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